





INTERGOVERNMENTAL RISK MANAGEMENT AGENCY




COVID-19 Delta Variant Directive
(All Departments)




This policy is developed from a number of different sources, including the statutes, case law and other entity policies.  It is developed for your use as a sample policy.  The language contained in this sample policy is only suggested language, which may be edited by you as appropriate.  As always, you are encouraged to review this policy and any additions or deletions thereto with your corporate counsel before adopting. 

Adoption Date: August 2021



I.                                                                                                       				       PURPOSE
The [MEMBER] continues to maintain policies to protect employees in the workplace from the spread of COVID-19 based on guidance from the State of Illinois, Illinois Department of Public Health (IDPH) and the Center for Disease Control (CDC). This directive updates those policies to comply with the most recent CDC guidance based on the recent surge of infections and the highly contagious B.1.617.2 (Delta) variant of the disease.  
II.                                                  		 				        FACE COVERINGS 
Effective immediately, all employees, guests, and visitors, regardless of vaccination status, must wear a face covering or mask while present in the [MEMBER] facilities, vehicles, or equipment.  This directive extends to employees performing work or working on behalf of the [MEMBER] off-site. Employees whose work is conducted outdoors also requires use of a mask if six-feet social distancing cannot be maintained. First responders are required to continue to wear face coverings or masks, as well as any additional personal protective equipment (PPE) deemed necessary, when interacting directly with public.     
All employees must continue to follow the mitigation protocols established in the [MEMBER] COVID-19 Policy. This includes completion of employee daily symptom pre-screen or on-shift health screens, social distancing, performing personal hygiene and facility disinfecting measures, and limiting gathering sizes and utilizing remote options.  All employees must report any COVID-19 symptoms, exposure, and confirmed infection to [Designated Administrator] and follow the current testing, quarantine, and isolation guidance.  
III.                                                                    VACCINATION STATUS & TESTING REQUIREMENTS
[MEMBER] employees who are not fully vaccinated will be required to submit negative COVID-19 test no less than [frequency to be determined, i.e. 72 hours, twice weekly]. Results of testing should be provided to [Designated Administrator] until 14 days after the date of verifiable proof of full vaccination. It is recommended, and strongly encourage, that employees to submit a PCR test rather than a rapid test whenever possible. 
[bookmark: _Hlk80073756]All employees must continue to follow the protocols established in the [MEMBER] COVID-19 Vaccination Policy, which states employees are considered fully vaccinated 14 days after the required series of shots. Employees must provide proof of their vaccination cards to [Designated Administrator].  All employee health information will be kept confidential. 
All employees are encouraged to obtain a vaccination against the COVID-19 virus when available and recommended by their healthcare provider.  
V.                                                                                                   COVID-19 & RETURN TO WORK   
[bookmark: _Hlk45709958]All employees must continue to follow established protocols in the [MEMBER] COVID-19 Policy for reporting, contract tracing, testing, leave/benefit time, accommodations, and return to work. Employees should notify [Designated Administrator] of any close contacts and submit required test results as requested.  The [MEMBER] recognizes the updated testing, quarantine and isolation guidelines provided by the CDC and will comply with these updates as outlined below.  
· Fully Vaccinated Employees who have had close contact with someone with COVID-19 and are not experiencing symptoms do not need to quarantine, however they need to: 
· Be tested 3-5 days following their exposure, AND
· Wear face coverings or mask while at the workplace at all times, regardless of distancing, for 14-days following or until a negative test result is received.   

Fully Vaccinated Employees that begin experiencing symptoms after a known exposure should report to their supervisor immediately and begin isolation.

· Unvaccinated Employees who have had close contact with someone with COVID-19 and are not experiencing symptoms should 
· Quarantine for 14 days after their last exposure to that person

Shortened quarantine lengths are determined by local public health authorities which are based on local conditions and needs. [Designated Administrator] will review requests on a case-by-case basis. Options they will consider include stopping quarantine:
· After day 10 without testing
· After day 7 after receiving a negative test result (test must occur on day 5 or later)

VI.                                                                                                  COMPLIANCE WITH LAWS
The [Member] intends to fully adhere to applicable federal, state and local laws, regulations and policies. The [Member] reserves the right to modify this policy to reflect changes to controlling federal or state laws, regulation, or guidance as it becomes available. 







COVID-19 Delta Variant Directive 
Employee Acknowledgement Form


I have read and been informed about the content, requirements, and expectations of the COVID-19 Delta Variant Directive for employees at [MEMBER]. I have received a copy of the directive and agree to abide by the policy guidelines as a condition of my employment and my continuing employment at [MEMBER]. 

I understand that if I have any questions, at any time, regarding the COVID-19 Policy, I will consult with [Designated Administrator].  

	Employee Signature:
	

	Employee Printed Name:
	

	Receipt By:
	

	Date:
	










